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Name of producer : (] _»:»—:J (_ UrSELD @ N‘!‘\H -
DBID number : e ) COMEQUNT A~
Audit ID : B o) - C-DNF\O\.’NTUQL’
Address : =" ’, North Karachi Industrial Area, Karachi COMNALDENTVA.
Province : Sindh | Country : Pakistan
Management Representative : Mr. Muh d N M HR) & [
Mr. Muh dN d Hashmi (HR &
Factory Manager)
Contact person: Muhammad Noman Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Apparel
Product Type : All types of knitted garments
-
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Audit Details @

Audit Range : [3 Full Audit [ Follow-up Audit

Audit Sco;e:_ R K Main Auditee ) [:_] Main Auditee & Farms —
Audit Environment : e g ll X Industrial ] Ag;n;al |-]_Small Producer

‘.Audit Announcement . [ Fully-Announced {7 Fully-Unannounced X1 semi-Announced

Random Unannounced Check (RUC) : 'R No S i —
Audit extent (if applicable) : none
. Audit inteﬁereﬁ;e-s or contingen_cies (if applicable) : none -

Overall rating : _“

Need of follow-up : T . If YES, by : _ o

.Rating per Performance Area (PA)

PA 1 | PA 2 PA3 PA 4 PAS PA 6 PA7 PA 8 PA9 PA 10 PA 11 PA12 PA13

D | I | N | S | A | R | NN | N | R

A
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Executive summary of audit report

AL-AMIN EXPORTS is a partnership facility located at Plot no. WH-12, Sector 16-B, North Karachi Industrial Area, Karachi- Pakistan Total land area
occupied by this facility is about 4574 Square yards (41167 square feet). The facility was established in 2006.

The facility is specialized in all types of knitted garments, which includes process of cutling, sewing, checking, finishing and packing. On the audit day, there
were total 420 employees in the factory of which, 60 employees were non-production employees and 360 employees are production workers.

Opening meeting: ALGI Pakistan auditor conducted this follow up audit at AL-AMIN EXPORTS. The assessment auditor (Mr. Muhammad Ejaz "Lead
auditor* APSCA membershipg‘ “reached the facility at around 9:05 AM and were greeted by Mr. Muhammad Noman {Manager HR) and escorted
the assessment auditor to the anﬂhwm‘e/here an opening meeting was conducted. After exchange of business cards and formal introduction, the
assessment auditor explained the purpose of their visit and conducted the opening meeting at 9:10 AM with Mr. Muhammad Noman (Manager HR), Mr.
Muhammad Naveed Hashmi (HR & Factory Manager), Mr. Adeel Siddique (Health and Safety Committee In-charge}, Mr.Muhammad Salah (Joint Worker

Council Committee Member), Miss. Shabana (Joint Worker Council Committee Member), Mr. Muhammad Irfan (Joint Worker Council Committee President)
to determine the audit agenda.

The auditor explained the scope, amfori BSCI holistic approach detail and objectives of the audit and complete processes involved in the audit including
facility tour, document review and confidential employee interview. Further, the assessment auditor took permission to take pictures and conducting
confidential workers interviews. The auditee allowed the assessment auditor to conduct a thorough audit including facility tour, document review and
confidential interview and assured full cooperation throughout the audit.

The assessment auditor explained and presented ALGI's Gifts and Gratuity letter to the facility management Mr. Muhammad Noman (Manager HR) who
agreed and signed the same.

Facility Overview: Facility Overview: The factory consists of one building and section wise factoi'y lay out was as follows:

Basement is occupied by office, cutting section, stitching section, checking section, finishing section and packing section.

Ground floor is occupied by time office, security office, fabric warehouse, child care room, accessories store, sample section and washrooms.

Mezzanine floor is occupied by offices and workers eating area.

First floor is occupied by office, cutting section, stitching section, checking section, finishing section and packing section.

Second floor is occupied by office, cutting section, stitching section, checking section, finishing section and packing section.

Third floor is occupied by carton ware house, spot cleaning section and fabric storage area.

Documents Review: As per the auditee, they have no specific peak sessions. Three months payroll records and time records from January 2020 to March
2019 provided for review. The assessment auditor selected 25 samples from November 2019 (Current paid month), 25 samples from August 2019

(Random paid month) and 25 samples from March 2019 (Initial paid month) for review.

Work Schedule: Based on documents review, management and worker interviews, wages paid monthly in cash. Management and production employees
working hour’s starts from 8:00 AM to 6:00 PM included lunch break from 01:00 PM to 02:00 PM.

Normal working days are from Monday to Saturday and Sunday is declared weekly off all production employees and management staff. Security section
operates in 3 shifts from 7:00 AM to 3:00 PM, 3:00 PM to 11:00 PM and 11:00 PM to 7:00 AM. Sunday is week rest day for security.

The auditee has installed electronically scanning system to track the working hours of the employees.
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Factory had provided minimum wage as Pak Rupees 17500 per month, which meet the legal minimum wage of the Province.
Factory had provided the overtime wage 200% of the normal wages, which is as per legal requirement.

Closing Meeting: At the end of all the audit processes, a closing meeting was conducted by the assessment auditor at 06:20 PM in with Mr. Muhammad
Noman (Manager HR), Mr. Muhammad Naveed Hashmi (HR & Factory Manager), Mr. Adeel Siddique (Health and Safety Commiittee In-charge),
Mr.Muhammad Salah (Joint Worker Council Committee Member), Miss. Shabana (Joint Worker Council Committee Member), Mr. Muhammad Irfan (Joint
Worker Council Committee President).

First of all, the assessment auditor thanked the facility management for spending their valuable time towards the audit and their cooperation throughout the
audit process. Later the assessment auditor explained in detail the observations that come across during the audit process.

The facility management was receptive to the observations and assured to take the necessary steps to correct the same at the earliest with Mr. Muhammad
Noman (Manager HR), Mr. Muhammad irfan (Joint Worker Council Committee President) and Mr.Muhammad Salah (Joint Worker Council Committee
Member) agreed and signed the summary of findings.
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Auditee's name : “?: — Legal status : Partnership
Local Name : None o Year in which the auditee wa_s founded : 2006
Address : _____ = ;:‘ ;BNonh Contact person (please select) : Muhammad Noman
Karachi‘mgﬁ| Area,
Province : Sindh Contact's Email : . pli @1‘&_; - —Z'ﬁ—:;
City : Karachi . Audi;ec-z‘s- official Iang_uage(s) for written Urdu
communications :
Region : South Asia Other relevant languages for the English & Urdu
auditee :
Country : a Pakistan Website of auditee (if applicable) : wwy? S et
GPS coordinates : el _—;::ig “Total turnover (in Euros) : 8810000.00
”S-ector 3 i Non-Food Of which exports % : . ‘E)-.OO ) -
Industry : Textiles, clothing, leather Of which domestic market % : 0.00 o
.If other, please_spe;:ify_: 3 None R Production volume : 240,000 pieces per month
-l;rodu_ct_ Group : Apparel [ 'I P;atjc—tion_cost cal;ulation : Yes
If other, please specify : . None i i | Lost time injury calculation cost : No i
Product Type : All types of knitted garments
'Auditee's employment structure at the’_liﬁme of the audit ‘ '
Total number of workers : 420 Total number of workers in the production unit to be monitored (if applicable) : 0
araE MALE WORKERS FEMALE WORKERS
Permanent workers B0 400 20 1l
Temporary workers | [} ) 0
In management positions i i [ 60 0
I;p&;es - [} 0 ]
On probation 0 0
With disabilities | 2 0
Migrants (national citizens) = ek [+ | 0
Migrants (foreign citizens) 0 N 0
.Workers on the permanent payroll i 4; 20 | B
Production based workers - 0 0 B
With shifts at night — dAn ] 3 R i 0
Unionised 0 0
I Pregnant N N . | | - 0
On maternity leave - [
.
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Finding Report

I

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit id - .A-;- Audit Date: 03/03/2020 PA Score: B Deadline date:03/05/2020
OD PRACTICES:

No good practices has identified under this performance area.
AREAS OF IMPROVEMENT:
Overall Comments: During audit it was observed that, the auditee partially fulfills the requirements of this performance area as 1 questionnaire
(1.1) has been marked as a partially. The auditee established an effective management system and set up different social compliance policy and
procedures fo implement the amfori BSCI Code of Conduct. Also, designated a senior management to implement the amfori BSCI code of
conduct. Furthermore, the auditee has a proper policy and procedures to select the significant business partners. The auditee established proper
workforce capacity planning.

1.1- ﬂlmm_m;;m_ﬂ_. Based on document review, interviews, it was noted that the auditee does have an effective management system
to implement the Cl Code of Conduct as per the requirements. Factory has established their internal management system which
includes most of the procedures however some procedures are not aligned with the amfori BSCI code of conduct e.g. particularly, dealing with
grievances to local community. This issue raised because of gaps identified in amfori BSCI social management system in other PA's i.e PA2, PAS

, PA7 & PA13.
Follow gw,ijgﬁdﬁﬂgmmm, 2020: Not Corrected; Through the document review, interviews, it was noted that the auditee does

have an effective management system to implement the amfori BSCI Code of Conduct as per the requirements. Factory has established their
internal management system which includes most of the procedures. However, this issue has been raised due to gaps identified in other amfori
BSCI social management systems in other PA's Workers Involvement and Protection, Fair Remuneration, Occupational Health and Safety.

Remarks from Auditee:

Full Audit [Audit Id -"‘.’_'—": _dit Date: 20/03/2019 PA Score: B Deadline date:20/05/2019
IGood practices
Nil

Wreas of improvement

The overall observation shows that the factory has partially respect this performance area of amfori BSCI COC. The auditee established an
effective management system and set up different social compliance policy and procedures to implement the amfori BSCI Code of Conduct. Also,
designated a senior management to implement the amfori BSCI code of conduct. Furthermore, the auditee has a policy and procedures to select
the significant business partners as well as conducted the supply chain mapping and stakeholder mapping to meet the amfori BSCI requirements,
The auditee established proper workforce capacity planning. Several isolated issues were identified in performance areas Workers Involvement
and Protection, Fair Remuneration, Occupational Health and Safety and Ethical Business Behavior. However, issues identified in the section and
described in point below: 1.1
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1.1-  Based on document review, interviews, it was noted that the auditee does have an effective management system to implement the amfori BSCI
Code of Conduct as per the requirements. Factory has established their internal management system which includes most of the procedures
however some proceduras are not aligned with the amfori BSCI code of conduct e.g. particularly, dealing with grievances to local community. This
issue raised because of gaps identified in amfori BSCI social management system in other PA's i.e PA2, PA5S , PA7 & PA13.
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Remarks from Auditee

ameI'i @ 85CI www . bsciplatform.org

Ty with purpise

Page 7/20

Generated on:16/03/2020



(::::/mﬂ-."ﬁ,, 2 .f H —
DBID : 367897 and Audit Id ™" Audit Date : 03/03/2020 aMmTofil @ BSCl

Audit Type : Follow-up Audit Trade with purbose

Performance Area 2 : Workers Involvement and Protection

e

1- Followup Audit [Audit ld. - - --Audit Date: 03/03/2020 PA Score: C Deadline date:03/05/2020

GOOD PRACTICES:

No good practices has identified under this performance area.

AREAS OF IMPR VEMENI:

Overall Comments: During audit it was observed that, the auditee partially fulfills the requirements of this performance area as 1

questionnaire (2.3) has been marked as a partially. By reviewing documents, management and workers interview it is noted that the facility has
set up a management system which allows the workers representative and management to exchange the information about the workplace issues
by conducting the regular meeting. To ensure the training and awareness program among the managers, workers and workers representatives
the auditee maintains a yearly training schedule.

23 -  Full audit on March 20, 2019: Through the documents review and management interview that factory has paying the contribution of their
employees {(employee old benefits, group insurance and medical facility). However, during interview 20 out of 20 workers were found unaware of
their legal right and responsibilities under labour legalization and all the benefits i.e group insurance, employee old benefits, medical facility,
probationary period and annual leaves (sick and casual).

Follow up audit conducted on 03rd March, 2020: Partially Corrected: Noted through sample workers interviews that still 05 out of 10 workers
are not aware with their legal rights. i.e probationary period, leaves, maternity leaves, insurance benefits, amfori BSCI code of conduct and facility
EOBI! and SESSI cards.

2,5-  Full audit on March 20, 2019: Through the interviews and documents review, it was note that the auditee has established, or participates in an
effective operational-level grievance mechanism for their workers only. For the local communities and business partners’ no such system of
grievances established by the factory.

Follow up audit conducted on 03rd March, 2020: Corrected: Verified through the interviews and documents review, it was note that the
auditee has established, or participates in an effective operational-level grievance mechanism for the local communities and business partners.

Remarks from Auditee:

Full Audit [Audit Id -‘ e / “*udit Date: 20/03/2019 PA Score: D Deadline date:20/05/2019
(Good practices

Nil
yreas of improvement

The overall observation shows that the factory has partially respect this performance area of amfori BSCI COC. By reviewing documents,
management and workers interview it is noted that the facility has set up a management system which allows the workers representative and
management to exchange the information about the workplace issues by conducting the regular meeting. To ensure the tfraining and awareness
program among the managers, workers and workers representatives the auditee maintains a yearly training schedule. However, issues identified in
the section and described in point below: 2.3 & 2.5
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2.3-  Through the documents review and management interview that factory has paying the contribution of their employees (employee old benefits,
group insurance and medical facility). However, during interview 20 out of 20 workers were found unaware of their legal right and responsibilities
under labour legalization and all the benefits i.e group insurance, employee old benefits, medical facility, probationary period and annual leaves
{sick and casual).
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2.5- Through the interviews and documents review, it was note that the auditee has established, or participates in an effective operational-level

grievance mechanism for their workers only. For the local communities and business partners’ no such system of grievances established by the
factory.
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Remarks from Auditee
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Audit Type : Follow-up Audit Trade with purpose

Performance Area 3.: The rights of F eedom of Association and Collective Bargaining

1- Followup Audit [Audit Id L~ : Judit Date: 113/03/2020 PA Score: A Deadline date:|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Follow up audit conducted on 03rd marc 1, 2020: This is follow-up audit. therefore this Performance area is not rated.

B

Remarks from Auditee:

_(mw ‘

Full Audit [Auditld g, “wdit Date: 20/03/2( 19 PA Score: A Deadline date:
(3ood practices

INil

Areas of improvement

The overall observation shows that the fz tory has fully respect this performance area of amfori BSCI COC. The auditee has an elected workers
participation committee and interviewed ¢ mployees reported they are free to join worker council committee and participation committee in a
democratic way. The auditee formed theil workers representative committee through election. 3.3 was marked as N/A as factory does not have any
workers / trade union so far. As well as n«: workers observed to be involve in unionization.

231 b S S Clpad S (58S i S ST L US e il 18 (BS80S b S o g (g ) ot o i o S SR S e Sy e e g sk e sene
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Remarks from Auditee

Performance Area 4 : No Discriminat ion

1- Followup Audit [Audit Id L4 ::'_)Audit Date: )3/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Follow up audit conducted on 03rd marc 1, 2020: This is follow-up audit. therefore this Performance area is not rated.

Remarks from Auditee:

Full Audit [Audit Id & _""f;)udit Date: 20/03/2( 19 PA Score: A Deadline date:
(Good practices
INil

Vireas of improvement

Auditee fully respect this performance art a of amfori BSCI COC. The factory had established related non-discrimination policy and effectively
cascade to all employees. All interview el aployees, told auditors there was no discrimination within the factory. Factory policy is against
discrimination in hiring, compensation, ac cess to training, promotion, etc. on race, origin, age, gender, etc. Facility imposes corresponding
disciplinary action based on company pol cies in case there is violation of this principle. Facility established training programs to all relevant
individuals including those responsible fo - supervising and hiring of workers on the policies and procedures of prohibiting all forms of discrimination.
Facility’s recruitment and screening procs dure is through direct hiring. All employees are interviewed at the facility premises by Admin and HR
officer and/or concerned department hea |. All employees are required to pass through facility’s recruitment and screening procedure. Facility does
not conduct pregnancy test of employees during employment or before hiring as confirmed through documents review, employees’ and
management interview. Pregnancy test is considered highly unethical & unreligious in Pakistan and is prohibited by management and law.
Employees’ appraisal is solely on the bas is of performance. As informed by interviewed workers, most employees spoke highly of the factory
management. No worker was required to do the examination of the hepatitis B virus and HIV.
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Remarks from Auditee
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Audit Type : Follow-up Audit Trade with purpose

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit 1d e dudit Date: 03/03/2020 PA Score: A Deadline date:03/05/2020)

GOOD PRACTICES:
No good practices has identified under this performance area.

AREAS OF IMPROVEMENT:

Overall Comments: During audit it was observed that, the auditee partially fulfills the requirements of this performance area as 1 questionnaire
(5.4) has been marked as a partially. The factory respected the local law requirements, and the wage related regulations were posted and clearly
communicated to all employees. All workers were paid as per minimum requirement of the Sindh province law. Workers’ wages were calculated
by monthly rate and piece rate basis. The minimum wage paid by the factory was 17500 Pak rupees per month according to the wage records.
All workers are provided with written and understandable information about their employment conditions in respect to wages before they enter
into employment and about the particulars of their wages for the pay period concerned each time that they are paid. Benefits such as social
insurance, annual leave, matemnity leaves, gratuity and other legally mandatory benefits provided to all workers, Payroll is thoroughly checked by
accounts and HR department before disbursement of payment to ensure employees are paid wages consistent with local laws and terms of
employment. Wage slip is issued to employees to verify if wages paid are consistent with terms of employment. Payrolls and attendance records
were checked and were found consistent with legal requirement for payment of wages. Employee hand book was provided to the workers. All
employees are paid through cash and bank transfer. Record of bank transfer of payment and cash was maintained and provided for review. The
wages office was well organized with a good controlled set of processes which are understood by all employees. All social insurance payments
were passed on to the relevant authorities in a timely manner. Wages have been recorded according to documents checked.

5.4 -  Full audit on March 20, 2019: Through the documents review it was noted that company is paying PKR 16200 / month as required by minimum
wage act of Pakistan, and they have appropriately calculated basic living wages. However no action taken for living wage paying to the worker.

Follow up audit conducted on ¢3rd March, 2020: Not Corrected: Through the documents review it was noted that company is paying PKR
17500 / month as required by minimum wage act of Pakistan, and they have appropriately calculated basic living wages. However still no action
taken for living wage paying to the worker.

Remarks from Auditee:

Full Audit [Audit d -#* oo udit Date: 20/03/2019 PA Score: A Deadline date:20/05/2019

iGood practices

1 - Meat distribution to employees on EID festival. 2 - Distribution of food & clothes to employees on EID festival. 3 - Paying extra incentives on every EID
estival.

Wreas of improvement

Overall assessment shows that this PA is partially implemented. The factory respected the local law requirements, and the wage related regulations
were posted and clearly communicated to all employees. All workers were paid as per minimum requirement of the Sindh province law. Workers’
wages were calculated by monthly rate and piece rate basis. The minimum wage paid by the factory was 16200 Pak rupees per month according to
the wage records. All workers are provided with written and understandable information about their employment conditions in respect to wages
before they enter into employment and about the particulars of their wages for the pay period concerned each time that they are paid. Benefits such
as social insurance, annual leave, maternity leaves, gratuity and other legally mandatory benefits provided to all workers, Payroll is thoroughly
checked by accounts and HR department before disbursement of payment to ensure employees are paid wages consistent with local faws and
terms of employment. Wage slip is issued to employees to verify if wages paid are consistent with terms of employment. Payrolls and attendance
records were checked and were found consistent with legal requirement for payment of wages. Employee hand book was provided to the workers.
All employees are paid through cash and bank transfer. Record of bank transfer of payment and cash was maintained and provided for review. The
wages office was well organized with a good controlled set of processes which are understood by all employees. All social insurance payments
were passed on to the relevant authorities in a timely manner. Wages have been recorded according to documents checked. However, issues
identified in the section and described in point below: 5.4
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5.4 -  Through the documents review it was noted that company is paying PKR 16200 / month as required by minimum wage act of Pakistan, and they
have appropriately calculated basic living wages. However no action taken for living wage paying to the worker.
Dot g €3 g eI (S ahpa oS oS S Gl il S e o S e / 16200 JF s o2 GaS AS LSS SIS @l b d S ile € i gy s
B S U 508 8 ) S Eia) Sl (S Bl S S L WS el e Bl anlie € Syl iy by

Remarks from Auditee

gmf.g,{,! @ 8sdl www.hstiplatform.org Page 1020

Generated on:16/03/2020



DBID : 367897 and Audit Id gy _J¥ Audit Date : 03/03/2020 amfﬁfl @ B8sCl

Audit Type : Follow-up Audit Trade with purpose

[ Performance Area 6 : Decent Working Hours
1- Followup Audit [Audit Id -(“:..:.udit Date: 03/03/2020 PA Score: A Deadline date;
GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Follow up audit conducted on 03rd march, 2020: This is follow-up audit. therefore this Performance area is not rated.

Full Audit [Audit Id € = Audit Date: 20/03/2019 PA Score: A Deadline date:
IGood praclices

Nil

Areas of improvement

Auditee fully respect this performance area of amfori BSC! COC. The factory respect federal government / province government law related to
working hours and had clearly communicated working hour policy to all employee through employee handbook. Interviewed employees confirmed
that they could choose to OT or not. Through employees’ interview, overtime is voluntary. Awareness training is provided to every employee upon
hiring as a part of orientation on company policy on Working Hours and legal limitation with respect to weekly hours, overtime hours and rest day.
Refresher awareness training is also given from time to time. Working hours, rest time, maximum overtime hours may be required and working hour
policy was posted in local (Urdu) language on notice board. According to time records and worker interview normal working hours were 8 hours per
day and 48 hours per week . One day off for all workers after consecutive 6 days’ work.
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DBID : 367897 and Audit Id ’:;:) Audit Date : 03/03/2020 am Gr' @ BSCI

Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - §* = Audit Date: 03/03/2020 PA Score: A Deadline date:03/05/2020|

GOOD PRACTICES:
No good practices has identified under this performance area.

AREAS OF |[MPROVEMENT:

Overall Comments: During audit it was observed that, the auditee partially fulfills the requirements of this performance area as 05 questionnaire
(7.4,7.5,7.6, 7.17 and 7.22) has been marked as a "Partially". General working condition is safe, and management is to improve a safer and
healthy working environment. Risk assessment had been conducted by the facility. Pre-job training and ongoing refresh training are provided
regularly. Drinking water is provided. HS management checks HS issue regularly. There were at least 2 exits from each work area. Firefighting
equipment was adequate and checks were up-to-date Fire drills conducted in workers production areas. All electrical equipment was maintained
in good condition such as sockets, plugs, switches and main fuse boards in the production site. Factory had obtained the permits from the
government and provided training to concerned workers. There were adequate first aid kits in production area and they were well stocked. First
aid training had provided. Factory had also provided onsite medical room. Ventilation, temperature and lighting were adequate for the production
processes.

7.3 -  Eull audit on March 20, 2019: Through the documents review and management interviews, health & safety risk assessments conducted by the
company’s departments / sections. However few risks were not properly identified, risk related to workers canteen, risk related to neighborhood,
pregnant women working hours during long time standing works and etc. to ensure safe, healthy and hygienic working conditions.

Eollow up audit conducted on 03rd March, 2020; Corrected: Through the documents review and interviews, it was noted that, auditee
performs / conducted new health & safety risk assessments and considered the all missing risks, related to workers canteen, risk related to
neighborhood, pregnant women working hours during long time standing works and etc. to ensure safe, healthy and hygienic working conditions.

7.4 -  Full audit on March 20, 2019: Through the documents reviews that facility has carried out comprehensive risk assessment in the facility on

quarterly basis. However it is noted that involvement of workers and workers representatives (health & safety) were not consider during risk
assessment

Eollow up audit conducted on 03rd March, 2020: Not Corrected: Through the documents reviews that facility has Conducted comprehensive

risk assessment in the facility as per schedule. However it is noted that involvement of workers and workers representatives (health & safety) still
not consider during risk assessment.

7.5-  Full audit on March 20, 2019: Noted during facility visit that 20 % workers on overlock machines were not using eye guards as PPE's ; however

facility maintenance department has install eye guards on all overlock machines were required. Therefore lackness towards fraining has been
observed towards use of eye guards as PPE's.

Follow up audit conducted on 03rd March, 2020: Not Corrected: Noted during facility visit that 25% workers on overlock machines were still
not using eye guards as PPE's ; however facility maintenance department has installed eye guards on all overlock machines were required.
Therefore lackness towards fraining has been observed towards use of eye guards as PPE's.

7.6 -  Full audit on March 20, 2019; Noted during facility visit that 30 % over lock machine operator were not using face mask as PPEs during
machine operations.

Follow up audit conducted on 03rd March, 2020: Not Corrected: Noted during facility visit that 30 % over lock machine operator were still not
using face mask as PPEs during machine operations. Local law Reference: The Sindh Factories Act 2015 (18) Dust and fume. 18. Section (1) In
every factory in which, by reason of the manufacturing process carried on, there is given off any dust or fume or other impurity of such a nature
and to such an extent as is likely to be injurious or offensive to the workers employed therein, effective measures shall be taken to prevent its
accumulation in any work-room and its inhalation by workers and if any exhaust appliance is necessary for this purpose, it shall be applied as
near as possible to the point of origin of the dust, fume or other impurity, and such point shall be enclosed so far as possible.

7.17 - Eollow up audit conducted on 03rd March, 2020: New finding: Noted through factory visit that Cargo lift on first floor near main entrance was
operating without inner locking system. Local law reference: in accordance with THE SINDH FACTORIES ACT, 2015. SINDH ACT NO. Xlll OF
2016. Cranes and other lifting machinery. 37. (1) The following provisions shall apply in respect of cranes and all other lifting machinery, other
than hoists and lifts in any factory: - (a) every part thereof, including the working gear, whether fixed or movable, ropes and chains and anchoring
and fixing appliances shall be — (i) of good construction, sound material and adequate strength; (i} propery maintained; (jii) thoroughly examined
by a competent person at least once in every period of twelve months, and a register shall be kept containing the prescribed particulars of every
such examination; (b) no such machinery shall be loaded beyond the safe working load which shall be plainly marked thereon; (c) while any
person is employed or working on or near the wheel tract of a travelling crane in any place where he would be liable to be struck by the crane, the
effective measures shall be taken to ensure that the crane does not approach within twenty feet of that place or come into accidental contact with
live electrical lines; (d) limit switches shall be provided to prevent over-running; and (e) jib cranes, permitting the raising or lowering of the jib shall
be provided with an automatic safe load indicator or have attached to them a table indicating the safe working load at corresponding inclinations
of the jib. (2) Government may make rules in respect of any lifting machinery or class or description of lifting machinery in factories - (a)
prescribing requirements to be complied with in addition to those set out in this section; or (b) exempting from compliance with all or any of the
requirements of this section, where in its opinion such compliance is unnecessary or impracticable.

7.22 - FEull audit on March 20, 2019; Through the facility tour it was noted that factory management provided washrooms to all employee and
separately for male and female employees. However flush system was not installed in male workers washrooms on ground floor.

R.audit conducted on 03rd March, 2020; Not Corrected: Through the facility tour it was noted that factory management provided
washrooms to all employee and separately for male and female employees. However flush system was still not installed in male workers
washrooms on ground floor. Local law reference: Sindh factory rules 1975 Section PROVISIONS FOR WASHING ACCOMMODATION 42,
Except in factories provided with water- flushed latrines connected with a water borne sewerage system, all latrines shall be provided with
receptacles on the dry earth system which shall be cleaned as these are soiled and kept in a strictly sanitary condition. The receptacles shall be
turned inside and outside at least once a year.
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DBID : 367897 and Audit Id : ¥ Audit Date : 03/03/2020 amfurl @ BSCI

Audit Type : Fotlow-up Audit Trace with purposs:

Remarks from Auditee:

Full Audit [Audit Id - ‘jﬂudlt Date: 20/03/2019 PA Score: A Deadline date:20/05/2019
(Good practices

INil

lareas of improvement

Overall assessment shows that this PA is partially implemented. General working condition is safe, and management is to improve a safer and
healthy working environment. Risk assessment had been conducted by the facility. Pre-job training and ongoing refresh training are provided
regularly. Drinking water is provided on each floor. HS management checks HS issue regularly. There were at least 2 exits from each work area.
Firefighting equipment was adequate and checks were up-to-date Fire drills conducted in workers production areas. All electrical equipment were
maintained in good condition such as sockets, plugs, switches and main fuse boards in the production site. Facility does not have hazardous
chemical in place; factory had obtained the permits from the government and provided training to concerned workers. There were adequate first aid
kits in production area and they were well stocked. First aid training had provided. Factory had also provided onsite medical room. Factory had
provided transport facility to the workers and make sure that buses are in good working conditions. Ventilation, temperature and lighting were
adequate for the production processes. However, issues identified in the section and described in point below: 7.3, 7.4, 7.5, 7.6 and 7.22.
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7.22 ;7.6 7.5:7.4.

7.3 - Through the documents review and management interviews, health & safety risk assessments conducted by the company’s departments / sections.
However few risks were not properly identified, risk related to workers canteen, risk related to neighborhood, pregnant women working hours during
long time standing works and etc. to ensure safe, healthy and hygienic working conditions.
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7.4 -  Through the documents reviews that facility has carried out comprehensive risk assessment in the facility on quarterly basis. However it is noted
that involvement of workers and workers representatives (health & safety) were not consider during risk assessment.
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7.5- Noted during facility visit that 20 % workers on overlock machines were not using eye guards as PPE's ; however facility maintenance department

has install eye guards on all overlock machines were required. Therefore lackness towards training has been observed towards use of eye guards
as PPE's.
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7.6 -  Noted during facility visit that 30 % over lock machine operator were not using face mask as PPEs during machine operations. Local law
Reference: The Sindh Factories Act 2015 (18) Dust and fume. 18. Section (1) In every factory in which, by reason of the manufacturing process
carried on, there is given off any dust or fume or other impurity of such a nature and to such an extent as is likely to be injurious or offensive to the
workers employed therein, effective measures shall be taken to prevent its accumulation in any work-room and its inhalation by workers and if any

exhaust appliance is necessary for this purpose, it shall be applied as near as possible to the point of origin of the dust, fume or other impurity, and
such point shall be enclosed so far as possible.

Ol A ins ol g 0538 alia g3 S Jlaadiad (agd Sl 1S 2y S 6 @@u‘uéé DAL Oie 230 s K St opde YU S W LE S5 000 S il
Ula L S iy € olSaial pe }ugum;ud,uwuﬂscsm,,ﬂu\ t i g S dae S 5 )aa e s0me 6 G i e i (1) 03K 18 32 4 U4 (18) 2015 S8
oS e S ol e ik (S USS ) S O o5 e 2 e S8 o o fp e e it K RIS L O IS g ala e by S el ) ST aa Sk G ) o
of g sclisalad oo Ko by Yaiaa o pas itlae Al S S b 556t o 3Y (el 1S ) s (o€ Y S b &Y 0 K ile K ) e ) S K, K
€ i S5 an K3l S sin 2S5 S 7 s,

7.22 - Through the facility tour it was noted that factory management provided washrooms to all employee and separately for male and female
employees. However flush system was not installed in male workers washrooms on ground floor. Local law reference: Sindh factory rules 1975
Section PROVISIONS FOR WASHING ACCOMMODATION 42. Except in factories provided with water- flushed latrines connected with a water
borne sewerage system, all latrines shall be provided with receptacles on the dry earth system which shall be cleaned as these are soiled and kept
in a strictly sanitary condition, The receptacles shall be turned inside and outside at least once a year.
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DBID : 367897 and Audit Id : o ~_- Audit Date : 03/03/2020 s d

Audit Type : Follow-up Audit Trade with purpose

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id -* ~“***SpAudit Date: 03/03/2020 PA Score: A Deadline date:
GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:
Follow up audit conducted on 03rd march, 2020: This is follow-up audit. therefore this Performance area is not rated.

Remarks from Auditee;

Full Audit [Audit Id -€ : : JAudit Date: 20/03/2019 PA Score: A Deadline date:
(Good practices

INil

lAreas of improvement

Auditee fully respect this performance area of amfori BSCI COC. Through management interview, worker representative interview and employee
interview, all knew the child labor forbidden policy and confirmed no child labor in the factory. Facility has developed training program with scope of
labor laws, prohibition of child labor and company policies related to hiring of new applicant to responsible persons for skill enhancement. No child
labour was noted in the factory. There is formal procedure for checking ages of workers at application stage, and age verification proof had
maintained in workers personnel file. HR department obtains true copy of age verification document such as national identity card, birth certificate,
academic educational certificate or B-Form is required from new applicants at the time of hiring and that document after verification is kept with
employee application for future proceedings. If obtained document is fake or doesn’t meet the criteria of minimum work age that the record is sent
to the rejection file. Completed Application Form containing date of birth of applicant is signed by employee and HR personnel and is kept in
personnel files. No deviation was found in the age stated by employees in our selected samples from records Checks from all workers that the
youngest worker present was age above 18 years.
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Remarks from Auditee

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Idi ——d Audit Date: 03/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:
Follow up audit conducted on 03rd march, 2020: This is follow-up audit. therefore this Performance area is not rated.

Remarks from Auditee:

Full Audit [Audit td €~ ﬁ_, Audit Date: 20/03/2019 PA Score: A Deadline date:
IGood practices

Nil

Areas of improvement

Company does not hire any worker under the age of 18 as young worker in not applicable as per law.
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Remarks from Auditee
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L4
DBID : 367897 and Audit Id 1“2 ) Audit Date - 03/03/2020 amfﬁﬂ @ BSCl

Audit Type : Follow-up Audit Trady with purpose

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id <~~~ Audit Date: 03/03/2020 PA Score: A Deadline date:
GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:
Follow up audit conducted on 03rd march, 2020: This is follow-up audit. therefore this Performance area is not rated.

Remarks from Auditee:

Full Audit [Audit ld QAudit Date: 20/03/2019 PA Score: A Deadline date:
IGood practices

Nil

Areas of improvement

The overall observation shows that the factory has fully respect this performance area of amfori BSCI COC. The auditee developed a system to
ensure secure employment relationship with workers. There is no engagement found with short/part-time/ seasonal workers during the audit date.
During the employees’ interview, all interviewed employees stated that they sign labor contracts with the facility and these labor contracts were in
the local language. R .
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Remarks from Audilee

'Performance Area 11 : No Bonded Labour

1- Followup Audit {Audit Id -~ =JAudit Date: 03/03/2020 PA Score: A Deadline date:|
D PRACTICES:

None

AREAS OF IMPROVEMENT.

Follow up audit conducted on 03rd march, 2020: This is follow-up audit. therefore this Performance area is not rated.

Remarks from Auditee;
Full Audit {Audit Id - - ~——-=3udit Date: 20/03/2019 PA Score: A Deadline date:
IGood practices
Nl
ireas of improvement

Auditee fully respect this performance area of amfori BSCI COC. Factory policy forbids forced labour; there was no forced, bonded or involuntary
labor. No worker is required to lodge deposits or ID cards in the factory. There are no deposits of money, ID card, original personal legal documents
on commencement of employment. Facility allows employees to go out of the working areas and even outside the company premises outside of
their respective working hours. In case, an employee who needs to leave the work area during working hours for justifiable cause may do so with
the appropriate permission from the authorized officers of the Department. No sign of fear or exaggerated obedience displayed by employees
during site visit. Facility limits the duties and responsibilities of the security guards assigned to the facility shall be limited to normal security matters
such as the protection of the company property and personnel security Facility employees’ salary and benefits are paid directly to them and no
portion of salary is withheld as a form of guarantee. _
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Remarks from Auditee
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Producer: S f »
DBID : 367897 and Audit Id :~ . Audit Date : 03/03/2020 am er @ BSC|

Audit Type : Foltow-up Audit Trade with purposo

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id & ames Audit Date: 03/03/2020 PA Score: A Deadline date;

D PRACTICES:

None

AREAS OF IMPROVEMENT:

Follow up audit conducted on 03rd march, 2020: This is follow-up audit. therefore this Performance area is not rated.

Remarks from Auditee;

Full Audit [Audit Id - € __;Rudit Date: 20/03/2019 PA Score: A Deadline date:
(Good practices

Nif

Areas of improvement

The overall observation shows that auditee fully respects this performance area of amfori BSCI COC and the overall observation shows that the
factory has developed a precise policy and procedure on environment management system. The waste collection and disposal record is properly
maintained.
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Remarks from Auditee

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - - q’?) Audit Date: 03/03/2020 PA Score: A Deadline date:03/05/2020}

No good practices he;s identified under this performance area.

AREAS OF IMPROVEMENT:
Overall Comments: During audit it was observed that, the auditee fully fulfills the requirements of this performance area. Factory management
has developed an Anti-I3ribery Policy. During audit no corruption or bribery related issues were noticed from the interviewed workers, Factory
management has inclucled the business partners in the anti-bribery policy of the factory to ensure the non-involvement in any type of bribery.

13.1- Full audit on March 2¢, 2019: Through the documents reviews and interviews It was noted that factory has established the policy and procedure
regarding prohibition of corruption, extortion and bribery, factory had provided the training to the employees and employees had signed off the
policy, however, factory had not conducted the corruption risk assessment.

Follow up audit condi cted on 03rd March, 2020: Corrected: Verified through documents reviews and management interviews it was noted
that facility has conductad the corruption risk assessment.

Full Audit [AuditId - < :,,':’Auc it Date: 20/03/2019 PA Score: A Deadline date:20/05/2019
IGood practices

INil

WAreas of improvement

The auditee partially respect this performance area of amfori BSCI COC and the overall observation shows that the factory has maintained a
proper record keeping system and was provided all necessary documents to the audit team for review. Currently the management has a policy on
‘business ethics and anti-corruptions’ which is posted in all prominent places in the premises and was communicated to the employees through
awareness program and notice board. However, issues identified in the section and described in point below: 13.1
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Al S (TS e o o il g iy dlandl 5 CLENAY (g g IS Cilanisa dladl 8 0 S il sl o3 Al S pSEH S e sia 4 LS S S
13,1 228 Sl it b s Jiase 32U (e (s el LS LE LS llan 33 S8 50 s ) gb oV K 0n S st 8 a3 st ot W8 UK By e el § gian

13.1- Through the documents reviews and interviews It was noted that factory has established the policy and procedure regarding prohibition of
corruption, extortion and bribery, factory had provided the training to the employees and employees had signed off the policy, however, factory had
not conducted the corrug tion risk assessment.
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